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Over 2008 254 requests for training were
handled, 199 of which were approved.

The corporate intranet also served as a
means to carry out the survey of training
needs for Duro Felguera Energfa to gather
information in order to define a training
plan for 2009.

In the field of continuous or ongoing
training, 92 courses were given to
company workers, 22.7% more than last
year totalling nearly 21,500 hours. With
reference to occupational training, two
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courses were given on welding heavy
steel structures organised by Felguera
Caldererfa Pesada, and two courses in
the master programme "Gestor de pro-
yectos integrales industriales"(Integrated
Industrial Project Manager) which the

Centro de Especializacién en Técnicas
Avanzadas (CETA-DF) organises. Both
courses, each of differing levels, were given
to engineers. 4| young graduates took
part in these two programmes.

The CETA-DF training centre was
awarded the "Premio a las Buenas Prdcticas

PARTICIPANTS
297

263

en la Gestién de los Recursos Humanos"
(Prize for Good Practice in Human
Resources Management) in February given
by the Employment Service of the
Principality of Asturias who recognised
the training effort being made by the
company to prepare its new professionals
in a certain speciality -large project
management- which demands skills to
deal with various disciplines (finance,
insurance, purchasing, negotiation, etc.)
and a theoretical and practical training
which in this case is achieved using case
studies and teachers who have almost all
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Investments in R+D in 2008 doubled
last year's figure and went over

| 3 million euros

received in house training by management
in different areas of the business.

In November the financial daily newspaper
with the widest spread in Spain, Expansion,

awarded Duro Felguera one of the
"Premios Expansiéon y Empleo a la
Innovacién en Recursos Humanos"
(Expansién y Empleo Prizes for Innovation
in Human Resources) for this same training
scheme started up in 2004 and which
since then has trained 47 young engi-
neers. Of them all, 98% stayed on at the
company in the various Duro Felguera
business units once their theory pro-
grammes had finished. At the end of 2008,
70% of these professionals remained
within the company.

The training programme at the CETA-
DF, one of the ten finalists selected by
the judges among 80 presented, stands
out for its capacity to transmit the
company culture and know-how from
different levels of company hierarchy to
the newly incorporated professional. The
implication of the whole structure and its
bias towards a speciality which is not often
provided for at Universities are just some
of the other aspects considered when

the prize was awarded to Duro Felguera
in this field.

In 2008 the foundations were laid for a
new training programme in the company
to prepare professionals in the erection,
overhaul and operation and maintenance
area for turbines at power generation
facilities, an initiative which will come out
in 2009, thus Duro Felguera will be in the
forefront worldwide of this matter.

Encouraging Innovation

During 2008 Duro Felguera made a
decided effort to encourage research and
development thanks to the signing of an
agreement with the Principality of Asturias
to promote activities related to this matter;
the inauguration of the Centro de
Ingenierfa, I+D+i y Calidad in Gijén and
the creation of a specific area on the
corporate intranet to encourage these
types of actions among all of the group's
workers.

In the agreement signed in January 2008
with the Government of the Principality
of Asturias the company is committed to
invest a minimum of 50 million euros in

R+D projects during the next five years.
After the signing of the agreement, R+D
projects were started that will overrun
the cost objective (10 million euros per
year), which surpasses investment versus
sales by 1.4% and practically equals the
sum of the previous two year's figures.

Duro Felguera has continued to work on
the R+D programmes started previously
among which is the CENIT CO2 (2006)
research project and which the consor-
tium created set a final objective of redu-
cing CO2 emissions by the development
of reduction, capture, storage and
evaluation technologies. The concern for
the environment is present in all of the
projects developed, renewable power
being one of the main plans of action for
the group. In the power systems area a
project started in optimisation of solar
power plants whose objective is to reduce
power production costs by making the
most of heat.

In the wind power sector and more
specifically in the manufacture of
components for wind power generators,
Felguera Construcciones Mecanicas made
investments to develop a new process
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that will allow it to extend its production
capacity, reducing execution schedules.
Felguera Melt also developed new
processes to improve manufacturing of
large equipment both technically and
environmentally.

Felguera Montajes y Mantenimiento is
studying the optimisation of construction
and erection on site of underground
forced conduction piping for high capacity
hydroelectric plants establishing new
technologies and methods that will aid in
on site operations under unfavourable
geodesic conditions.

Felguera Caldererfa Pesada started
working on a highly innovative, large
project which is of major importance in
terms of strategy within the company.
The project aims to contribute in the
transition towards sustainable deve-
lopment models by researching and
developing reactors which will guarantee
the supply of oil derived fuels with a
minimum impact on the environment.
The worsening composition of crude oil
will cause harsher chemical reactions in
the production process at refineries. This
type of equipment is submitted to

extreme working conditions so the need
to overcome the current limitations in
manufacturing requires research into new
materials. The final objective is to achieve
higher service pressure rates in reactors,
reduce their weight and lengthen their
lifespan.

The companies within the group, via the
projects in R+D started in 2008, have
introduced new products and services
and have improved some already existing
but always under the premises of assuring

13.10

customer confidence and anticipating their
needs.

Felguera Construcciones Mecanicas has
continued to manufacture cancer treat-
ment equipment and apart from the
Gantry to position the proton rays (the
subject of studies in previous years), it is
developing a manufacturing process for
proton accelerators or cyclotrons, which
would complete the equipment. By no
means less innovative are the cryomodules
destined to become a part of the XFEL,
which is a large scientific facility, unique in
the world and consists of an x-ray laser
using free electrons. This type of equipment
is special in that it will be submitted to
extremely low temperatures with the
complications this entails in terms of
special materials and different manu-
facturing conditions.

When trying to gain knowledge in areas
where existing research is not sufficient
for the objectives required, it is necessary
to cooperate with research centres and
universities. That is what Felguera Melt
has done, starting on a strategic project
within the area of manufacturing
crossovers and which is expected to
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increase the lifespan of these elements.
The partners in the project will carry out
a complete investigation to detect, as far
as is possible, the most decisive factors
influencing in the formation of micro pores
in manganese steel used in this application.
At the end of the project the aim is to
find a moulding method that will obtain
crossings with reduced micro porosity.

Felguera Revestimientos (Feresa) started
on a study to use new isolation materials
for which there is no past experience,
both for storing liquefied natural gas as
well as liquefied petroleum gas. The fact
of having to maintain critical conditions
from the point of view of temperature
or pressure for the products stored using
new isolation material is quite a challenge
for the company.

In a constantly changing sector as is
Information Technology (IT), innovation
is far more necessary if that is possible.
That is how Felguera Tecnologfas de la
Informacidén, understands it and has started
to develop projects within the T-Health
area. This field refers to information and
services related to health and personal
wellbeing which are advertised and

supplied by television. In Spain this type
of officially approved service does not
exist, nor are they advertised, supported
or maintained by specialised companies.

Quality and the environment

The constant improvement to quality and
environmental protection standards are
a concern of all the subsidiaries making
up the Duro Felguera group; for the manu-
facturing workshops and the companies
executing projects, as well as erection,
commissioning, operation and mainte-
nance services provided at power gene-
ration and industrial installations.

From the viewpoint of environmental
protection, Felguera Caldererfa Pesada
specialised in manufacturing large pressure
vessels for the petrochemical industry,
finalised construction works on a project
aimed at having a safe area outdoors at
its facilities in Gijon to carry out stripping
tasks. This area is completely surrounded
by a border and is slightly sloped towards
the recovery and distribution system of
the waste produced (grease, cleaning
agents, stripping gel) consisting of two
independent, buried deposits so that a

waste management company can collect
it. The area also has an officially approved
eye washing area.

The Consejerfa de Medio Ambiente del
Principado de Asturias (The Environment
Protection Department of the Principality
of Asturias) gave Felguera Melt the
Autorizacion Ambiental Integrada (Inte-
grated Environmental Authorisation) with
some conditions. Among them was an
Environmental Improvement Plant to be
carried out in two years. This group
subsidiary specialised in manufacturing
railway track material and wind power
generators was authorised by the
Consejerfa de Medio Ambiente del Princi-
pado to manage moulding sands.

Consequently, investments were made in
the sand recovery system to increase
storage capacities of hot sands and an
external silo to store excess sands and
lorry loading equipment were installed.
The sand is used as a primary material in
the manufacture of asphalts. In addition,
the wet sand suction system was
substituted by a filter cartridge system
which eliminates muddy residues from
sand.



In 2008 Duro Felguera Plantas Industriales
carried out waste management projects
by means of Environmental Watch Plans
at the works on the iron ore concentration
plant which it is executing in Venezuela
for Ferrominera Orinoco, and at the
unloading terminal of the exterior port
in El Ferrol (Spain) for Endesa.

Duro Felguera Energfa continued to
develop various projects related to
desulphurisation at coal-fired power
generation facilities, whose objective is to
reduce the sulphur content of gas
emissions that this type power facility
sends into the atmosphere. In consortium
with Mitsubishi Heavy Industries, the
company finalised the revamping and
desulphurisation project at the Teruel
power plant and the project on units 4
and 5 of the Compostilla plant, whilst
desulphurisation works continued on the
Lada IV and Velilla plant, both of which
belong to Iberdrola.

The company is getting ready to move
into a new area of business related to
renewables, i.e. management of solar
powered plants. These types of facilities
produce electric power just as a traditional

All the group subsidiaries continued to
improve their standards of quality

power generation facility would, only using
solar radiation to heat a liquid used in a
conventional thermodynamic cycle to
move an alternator They are also opting
for management of wind powered facilities
both in Spain and abroad.

In 2008, the New Developments area
was created to encourage Duro Felguera's
participation as investor in the renewable
energy business, mainly wind, mini-hydraulic
and geothermal power, searching for
investments which will generate recurring
cash flow and cooperation with other
group businesses such as turnkey projects
in power generation, operation and
maintenance, erection and manufacturing
of components.

Worth mentioning in the field of quality
are the controls that manufacturing
processes underwent in Felguera Melt.
The national French railway company
(SNCF) audited the manufacturing process
of rail crossings carried out by this
company with satisfactory results not
having detected any weak points. The
Germanischer Lloyd audit was also
favourable on the manufacturing process
of foundry pieces for the Gamesa Edlica

G8X wind turbine components during its
official approval process. Finally, Bureau
Veritas also gave a satisfactory audit report
on the manufacturing process of foundry
pieces for the 1.5 MW Acciona Wind
Power generator during its official approval
process.

For their part, Duro Felguera Plantas
Industriales put some quality plans into
action on projects they are executing for
companies like Ferrominera Orinoco in
Venezuela; Petrobras in Brazil, and Repsol
and Endesa in Spain.

Corporate Government

Since 2008 the company has a new vice-
chairman on the Board of Directors. The
post is occupied by the representative of
the company Inversiones Somid, S. L., Juan
Gonzalo Alvarez Arrojo. Angel Antonio
del Valle Sudrez, representative on the
Board of the company Inversiones El Piles,
S. L, went to occupy the post of Chief
Executive Officer.

The Duro Felguera Board of Directors is
made up in the majority by external
members (9 out of a total of | | board
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members); of which three have the
consideration of independents.

In 2008, Liquidambar Inversiones Finan-
cieras, S. L. came onto the Duro Felguera
Board of Directors. The company is
property of EBN Banco, a financial
institution participated by various Spanish
savings banks and by the Banco de la
Provincia de Buenos Aires. José Lépez
Gallego was appointed representative of
this company on the Board. Also new on
the Board is Marta Aguilera Izquierdo,
representing the company Construcciones
Obras Integrales Nortefias, S. L.

In May the Board of Directors approved
the creation of the Internal Audit and Risk
Control Department following the
recommendations of the Cddigo Unificado
de Buen Gobierno (Unified Code for
Good Practices) which in article 47 advises
that companies trading on the stock
market "should have an internal audit
procedure under the supervision of the
Audit Committee to assure correct
functioning of information and internal
control systems".

This Code includes a series of premises
that guarantee transparency and quality
in the development and exercise of
corporate government within a company.

Among them, it adequately frames and
ratifies the Internal Audit as a function of
Corporate Government, guaranteeing its
independence and reinforcing its role in
supporting the Audit Committee which
it depends upon.

The Duro Felguera Audit Committee
meets to supervise and evaluate the
actions taken by the Internal Audit and
Risk Control department. Some of the
most important functions of the
department are: to design risk mana-
gement and control policies that will
contribute to obtaining the strategic
objectives of the company; to review
whether the economic and financial
systems function properly; to assure that
the internal regulations issued by the
management are complied with and
prevent the appearance of contingencies
or unexpected events which may have a
significant impact on the company's
financial situation.

As in previous year, the company offers
in its Annual Report information relative
to retributions received by the members
including the executives.

The chairmanship of the Audit Committee
and the Committee for Appointments,
Retributions and Expediting of Standards
are occupied by external board members,
in accordance with recommendations in
the Cédigo Unificado de Buen Gobierno
published in May 2006, and in the case
of the Audit Committee by an inde-
pendent.

In an aim to maintain a policy of trans-
parent communications with the markets,
the company carried out several pre-
sentations before analysts and investors
in 2008, both at home and abroad, where
the company's business situation and
perspectives for the short and long term
were explained.



WE SUPPORT

The company maintained its social
commitments in the immediate surroundings
where it carries out its activities

Sponsorship and patronage

Implication in the immediate surroundings
where Duro Felguera carries out its acti-
vities is a constant for the company.

During 2008 this policy was reflected by
supporting organisations of a cultural,
social, charitable or sporting nature, both
in Asturias where the company has its
headquarters and most of its work
centres, and in other areas.

As well as continuing to back up societies
of such importance as the Fundacién
Principe de Asturias or the Escuela
Asturiana de Estudios Hispdnicos, which
organises summer courses in La Granda,
and other local organisations in the
Principality, the company contributed to
the aims of the Fundacién Oso de Asturias,
a cultural entity created to encourage
and develop conservation of the European
brown bear and its habitat, and the
Fundacién Don Pelayo, which supports
less fortunate social groups (the elderly,
the physically and mentally disadvantaged,
prison population, etc.) via musical therapy.

The company also contributed to charities
such as UNICEF or Nuevo Futuro and
sponsored the Descenso Internacional
del Sella (Annual Sella River Boat Race).

On the cultural side it contributed to the
conversation and education work carried
out by Museo de la Siderurgia de Langreo
(the Langreo Steel Industry Museum) and
the creation of an archive of Asturian
artists promoted by the Laboral Centro
de Arte (Laboral Art Centre).

Finally, the company also supports the
WorldBrand Society project Cien Familias
Indias (100 Indian families), a non-profitable
organisation whose principal mission is
to bring cultures closer together and
promote understanding. In this case it
informs on the reality of India through
the experiences of families from different
social levels in that country.
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The new Duro Felguera
headquarters

Towards the end of 2008 the Centro de
Ingenierfa, [+D+i y Calidad de Duro
Felguera came into being at the Parque
Cientifico Tecnoldgico de Gijén.These are
the new headquarters of the company
and include the corporate department
and the Power Systems and Industrial
Plant units.

The building, in which over |5 million
euros was invested, houses more than
360 professionals and it will allow for
greater efficiency in engineering and
technical office tasks carried out by the
two subsidiaries there.

Furnished with the latest technology, the
building has four floors and a total surface
area of 8,890 m_ providing, among others,
work zones, a function room for 160
people, reprographics room, training
rooms, archives, meeting rooms and a
dining hall.

The outside of the building stands out for
its decorated glass facade. The drawings
were carried out by the Asturian artist
Hugo Fontela and refer to works executed
by the company in its 150 years of exis-
tence.
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